Question 2.
Do you think it is important for health care organizations to be paid for quality performance? Why or why not?
I think that it is important for the health care organizations to be paid for quality performance because it will encourage health care providers to improve their performance and strive to achieve optimal outcomes for all patients. Pay-for-performance has been widely practised for the last decade among the private and public payers as well as the policymakers. The Affordable Care Act has employed this tactic in Medicare in particular which has been meant to encourage experimentation to identify the most effective programs (Skochelak & Gonzalo, 2016). Paying the health care providers for achieving better results for patients should improve those outcomes.
Pay-for-performance programs reward health care providers with a bonus if they exceed or meet agreed-upon quality performance measures. The program can also reward the health care providers for improvements shown over time, for instance, improvements such as a year-to-year reduction in the rate of avoidable hospital readmissions. This reduction in the cases of avoidable hospital readmissions could then mean there will result in surplus money that was being put aside to cater for the medical expenses of a certain financial year (Skochelak et al., 2016). Also, the program imposes financial penalties on health care providers who fail to meet the set goals or cost savings. For instance, the Medicare program does not pay healthcare providers to treat patients who acquire conditions that could be prevented during their stay at the health care facility. An example of such condition is that of pressure sores which is linked to the use of catheters. 
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